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B. Remittance: The deductions shall be remitted to the Union along with a list of M m <9 = % ~ o o o
employees and the amount deducted from each employee. ! < m g M
Section 4. "Fair Share': .m
A. The Union, having naBoamqmﬁa that more than 50% of the eligible employees in the M [~X ] W o NN . -
bargaining unit signed up as dues paying members, the Employer agrees to grant "Fair Share" to W &5 % M m m m 8 R 8 m o %., ] ¥ m..,
the Union in accordance with Section 6(¢)-(g) of the [llinois Public Labor Relations Act during ; E M TR E & ﬂ. b & ﬂ 3 a8 A8 & m. 2
the term of this Agreement. All employees covered by this Agreement will within 30 days of the . & <g 83 m o o N o
Union meeting said condition or within 30.days of their employment by the Chief Judge either B . - T -
(1) become members of the Union and pay to the Union regular Union dues and fees or (2) will . e o
pay to the Union cach month their fair share of the Union's costs of the collective bargaining p - ~ N
process, contract administration and pursuing rmatters affecting employee wages, hours and other ~HE® m 88 geR m i Neg
conditions of employment. e B nE g AP g
. _..HAW_WS Zﬂ_m.ﬁ 2ﬂ.ﬂ %ﬂ.:« mmﬁ
B. Such fair share payment by non-metmbers shall be deducted by the Employer fiom the = m m M - .
earnings of the non-member employees and remitted to the Union, provided, however, that the et M
Union shall certify to the Employer the amount constituting said fair share, not exceeding the a w P
dues unjformiy required of members of the Union, and shall certify that said amount constitutes O W o :
the non-members' proportionate share of the Union's costs of the collective bargaining process, E @ " @ g8 m m 38 =8 N m 38
contract administration and pursuing matters affecting nEE&..no wages, hours and other - m < . = gy @ = X MR P S
= W - © la LR o — [T ,23@
ooa&zoum of employment. |- g4 uo m 2 - o 3 i
w i «
s £ 5. B
- €. Upon receipt of such certification, the Employer shalt cooperate with the Union to B = B . a
ascertain the names and addresses of all employee non-members of the Union from whose o @ . h < O o
earnings the fair share payments shall be deducted and their work locations. % m nNu m m m. m m.w m m m m ﬂ m m m m
- of £ =
. . . o S S * &89 a8d w8z x5
D. Thirty days prior to any fair share deduction being made, the Unjon shall post a notice m 8 ey - o o o
at all offices where non-members are employed providing the following information: E . = W_ 22R gsm gg e 58 m
o ’ <+ T g o Mg X e O
1. When fair share deductions will begin; bk | m. 2 ' m. ] & %. b & = b
2. The percentage of dues which will be deducted as the fair share; . - - h o
3. An explanation of how the percentage of fair share dues was calculated; o =) <] & - o~
4. A statement as to how a non-member may obtain further information about m i m M W m wm. &. W m M.. : m .m m.
how the fair share percentage was calculated. o AR F HEs I23F LU
5. An explanation that objections to the fair share amount may be filed by . - i - L
contacting the Nllinois State Labor Relations Board at 160 Nogth LaSalle X - o J—
Street, 4th Floor, Chicago, Hiinois 60601, telephone number 312-793-6400. m m s mw m M m m m m & M g
; =] - ’ ¥ o N
NS N~ ﬁ 3 % ™MW
E. Objections to the amount of fair share deduction shall be resolved ,8. the [llinois State . . o T - ha oo
Labor Relations Board according to ifs rules and regulations. Should the State Labor Relations : e H G o3 ) ©
Board be unable to provide a timely hearing, objections shall be heard by a neutral arbitrator pos 2 E gl m © 42 A m R
jointly selected by the objectors and the Union. The arbitrator’s fees and expenses shall be paid =, 2R R @ Nk ¥ & m g
i - - - ~
2 > > =
- 32 o _ o “W [13 .
mmmm.mmm §ezdl mmmm
£d: 2§ Eds LER

34.030
2,722.40

s s T OIBZ

32715
2.617.20

w8847,

31.981
. 255848

30.456
243648

26428 27744 29013
192800 202032 211424 221952 232104 .

25.254

24100
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- . i A pri= 3 12 of T < 2 o
Employer shall each designate not more than five (3) representatives to a labor-management m o L _.m SRR S o - 88D 040 8 5
committee for this purpose. The parties agree to give each other, when appiicable, an agenda 3] < m g m o o o o .
five (5) days in advance of the meeting. The number of representatives attending a labor ha
management meeting may be increzsed by mutual agreement, m
«E=Y o I~ @ w o
ARTICLE IIT e RSk 288 3IBE 323 B¥¥ 8%
EMPLOYER AUTHORITY - mmmms 238 k2§  48% 839 &b
. ) m < m g3 m o o o N o
oL -t >
The Union recognizes that the Employer has the full autherity and responsibility for M < n,v
directing its operations and determining policy. The Employer reserves unto itself all powers, ~-hER = m & m m b7 m 2u8 o e 28
rights, authority, duties and responsibilities conferred upon it and vested in it by the statutes of B - H u e iIX H g M m oov. W =
the State of Hlinois, and to adopt and apply all rules, regulations and policies as it may deem m <8 E; N m 5 & ~ @ NTe NGe® "
necessary to carry out its statutory responsibilities including: (a) to manage its affairs efficiently < m S 2 m
and economically, including the determination of quantity and quality of services to be rendered, o -
the control of materials, equipment to be used, and the discontinuance of any services, material ’ o
or methods of operation; (b) fo introduce new equipiment, methods or processes, change or m © o m © O & o
eliminate existing equipment, and institute technological changes and where practicable to train - 2 m g2 =) M m b W. a m w m ] M
existing employees on new equipment; and to decide on materials, supplies and equipment to be oW m a = ﬂ_, % 3 m.o.. B um. 5 m muu. g m
purchased; (¢} to determine the number, location and types of facilities and installations; {d) to ; m M - S o~ o o
3 '

EERN

determine the size of the work force and increase or decrease its size; (e} to hire, assign and lay
off employees, to reduce the work weck or the work day; (f) to direct the work force, assign work
and determine the number of employees assigned to operations; (g) to establish, change, combine
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=] 1] [ X Y o 2 <
or discontinue job classification, and o establish wage rates for any new or changed . . m M m, 8 .M. m & m & ~ m m. g m
classification; (h) to establish and /or revise performance standards or norms; (i) to determine s W@ 5 %.%. ] 4 @ in &el ad
lunch and rest period, the starting and quitting time and the number of hours to be worked; ) to - v h RN o
establish work schedules; (k) to adopt, revise and enforce work rules and general requirements : -0 o m 0w < @ ;
and to carry out cost and general improvement programs; (I) to transfer, promote and demote m a8 a3 % 8 m & ] m m. m m
eployees from one classification or department to another; (m) o select employees for 3 TRE 8 m. T B39 828 83
promiction of transfer to other positions, and to determine the qualifications and competency of - - A 9_. o
employees to perform available work; except as amended, changed, or modified by this bl ] 235 ] oWy ©
Agreement and provided that the Employer recognizes its obligation to negotiate with the Union L W g8 m < m L 89
over changes in the conditions of employment pursuant to the linois Labor Relations Act. N@ S AR ¥ NEE & M.. B & m
g - - -— L
Section 2. Emplover Obligation: : ;
; - 8fl ess 8EE sz e g3
. The Union recognizes that this Agreement does not empower the mEv_owmq to do o E W. = N m. 3 N mm, ﬁ e § & 2
anything that it is prohibited form doing by law, . . i A - - - . - i
o . Dy ) "
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C. Intensive Drug Program

: o
Officers assigned will work a 5-day 40 hour work week as follows: 822
Ba .
_ g 2 8 ® =
. One {ate night in office per week 11:00 a.tn. - 7:00 p.m. . _..m m = o S w
. One field day per week 11:00 am. - 7:00 p.m.; one of these field days will be 3 W
scheduled on the weekend once a month. of B 2
. £ P4
*+  Allremaining work shifts will remain the same consistent with this agreement. 8 s
’ ' m Tmb -rol.. (- O
* Cutrent practice of officers making their work schedule with supervisor approval = 2 W. N . m & &
of disapproval shall remain in effect. Officers may make changes to thefr .m m =1 — —
schedules with supervisor approval. Schedules may be adjusted by the supervisor nw s
with timely notice to meet operational needs. i
D. Intensive Probation Supervision -3
2
a 28
Officers assigned will work a 4-day 40 hour work week, of which two days will s =2 ,M = ® ® ® g
be a twelve (12) hour shift and two (2) days will be an eight (8) hour shift. .m 4 ...m.. = “ 2 2 m =
Officers will work 32 weekend days annually upon the ratification of this =8 5 g m
agreement and 34 weekend days annually effective April 15, 2007. Weekend days m - W v m
are defined as Friday, Saturday, and Sunday, and each weekend day will be S m g o
scheduled as a 5:00 p.m. - 1:00 a.m. shift. Weekend duty will be divided and w N W ]
scheduled as a monthly allotment. o = ] LS
. M. m 3 .m... m e ® ®» £ g
Current practice of officers making their work schedule with supervisar approval m.. = W s & by m - n ] m
or disapproval shall remain in effect. Officers may make changes to their &g = 20 N (=3
schedules with supervisor approval. Schedules may be adjusted by the supervisor Q “
with timely notice fo meet operational needs. :
E. Gang Unit
Officers assigned will work a 4-day 40 hour work week, of which 2 days will be a
twelve (12) hour shift and two (2) days will be an etght (8) hour shift. Each =
month, officers will work three (3) weekend days (36 annually}, and each | m
weekend day will be scheduled as a 5:00 p.an. - 1:00 am, shift,. Weekend days are ] - )
defined as Friday, Saturday, and Sunday. ’ W m\ 4 .
-} T
Current practice of officers making their work schedule with supervisor approval : 3 T ' m m. M
or disapproval shall remain in effect. Officers may make changes to their b3 = E B 2
schedules with supervisor approval. Schedules may be adjusted by the supervisor & - < M. A o
with timely notice to meet operational needs, E mu - =z .m..
. 8 ! ‘g o
m E E1E| B & |3
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A. Compensatory time will be granted to employees at the rate of one hour of E] = > um. E, .m .m m
compensatory time eamed for every hour of overtime worked between 35 and 40 houwrs. One and 3 w E W . Bz [=] = =
one~half hours of compensatory time witl be earned for every hour worked in excess of 40 hours e E= m -E S .m. Lm.
in one week. [ & A m FEFES S =

: 2 m =53 T A5 § 5

Requests for use of compensatory time shall be allowed in one (1} hour increments upon o = = K .m. m m m M W W

1 isor. : . . -4 BoS g 2
prior approval of the supervisor - & m . = .m a .m m mm m. 5 .m.

B. Bmployees are entitled to combine use of any accrued benefit time except for sick m = .m M m» € .H... m, ..nm .Qm.. M

leave. Employees are entitled fo use accrued compensatory days consecutively. ® Wa m .m M Tas .m m um un */n
| 355587259 § | 8

Section 6. Compensatory Time Alternative; m == 5 I e I =~
g =§ & .8 5|z

Upon prior approval of the supervisor, an employee who performs overtime work may B = =
begin another workday later, or leave another work day earlier to reflect an equal amount of time - S 8 %
off as the overtime worked. Scheduling of this change in houts must be approved by the z = ks >
supervisor. : - w W 8 = g

He a 28 oy

5 Qo G| B - -3

Section 7. Miscellaneous: ga =] w w
M & = S

Employees shall be eligible for two and one-half hours of benefit time each quarter to gL = hd ki -
artive fate or leave early to accommodate unforeseen events. This benefit time may be used in M ®
two single hour and one one-half hour increments for late arrival or in a two hour increment for g F i
early dismissal and one one-half hour increment for late attival each quarter. Employees arriving ) m .M m 8 m
late pursuant to his policy shall inform their supervisor no later than 15 minutes after the m m R 8 om W
beginning of their regular shift whenever possible. Employees leaving early pursuant to this 3 =) ..H... 5 g g,
policy shall obtain prior approval fiem their supetvisor. Such approval shall not be unreasonably m Y ]
denied. Benefit time not used within the quarter shall not carry forward to subsequent quarters. L) 18 &
Separation from employment shall terminate all rights to this time.

Employees who are late and have exhausted their benefit time, will not be subject to T g W. .m .w
discipline for tardiness if they have a good canse reason for being tardy. However, such , &= g M 4 = Tz
employees will be required to make up time equal to the amount of time they are late. Such time m : 2 =g 2 m .w
shall be made up at a time mutually agreeable to the supervisor and the employee, but must be B m. &5 = ;] o & 3
made up no later than ten (10) working days after the occurrence. = a $3F (58 g3 8

| 3 T FT B 533
o =

Employees who do not have a good cause reason for being tardy and who have exhausted e ERRC-T I E % _ |5 2 ¥

their benefit time may be subject to discipline in actordance with the Disciplinary Article. ' m m m m .m m M. m m.M =
i . = - -5

§3iggd3; 355
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employees in the Adult Probation Department, who are assigned as an adult probation officer,

will have their date of hire seniority credited for the purposes stated above after serving two (2) =g
- =
years as an adult probation officer. B = © o 5 >
. - ) Q5 = ‘e 8
Section 3. Reduction in Workforce, Lavoff and Recall: ' e ° E m =l = m, AN ot A iy
: A = g2 ] B ® gl e
: o | 25 22 3 |f| 53 % O|EE I
Should the Employer determine that it is necessary to decrease the number of Probation a8 =3 = =l i = iz I
Officers, the employees to be Jaid off shall be removed in inverse order of seniority with the ol B N1 W W MW, W W W .
Aduilt Probation Office. Employees shall be recalled in order of seniority with the Adult * W : -
Probation Office pursuant to Section 4 above. : g M
For the purposes of iayoff, ties in seniority shall be broken by using the employee's Cook .naM -ma um.. ..K“ m « = x lafe lal
County LD. number. = ._m a m 3| 3 2 | SR EIFS
. L - gyl 2 =2 I N e N
Section 6. Termination of Senfori m [ B = EOIEIE =
: S 4 | % B £ 5E B
A. An employee's seniority and employment relationship with the Emplover shall
terminate upon the ocourrence of any of the following: ' e~ ®
- I
. =
1. Resignation or retirement m M ) - .m o
2. Discharge ’ Bl & M m W m W Wm W W
, . = 5 5 = = = = [B= =
B. Impled and Inmediate Resignation: - m _m m /u. -
. = S
. : 0l >
Termination is immediate and implied upon the occurrence of ny of the following: m m . -
. =
, . . Tl
1. Absence for three (3) consecutive work days without notification to the W BE
department head or a designee during such period of the reason for the = € W.
absence, E._mm.m the mEonnn 5w,.m a reasonable explanation to the Employer 3 M w w2 =l = £ [=le e
for not furnishing such notification; ™ = 2 2 =2 2 |8z |2
2. Failure to report fo work at the termination of leave of absence or vacation, 3 m & - N IR I A
unless the employee has a reasonable explanation to the Employer for such = 5 .m
failure to report for work; m L=
3. Absence from work because of lay off or any other reason for twelve (12) = -
months in the case of an employee with less than two (2} years of service m W». - =
when the absence began, or twenty-four (24) months in the case of all other 12 B =B m =
, . . . = E| HEEE S [
enployees, except that this provision shall not apply in the case of an 2 =] . = m..m E B 2
employee on an approved leave of absence, or absent fiom work because of = nVn - B m _m ga2 2w |
illness or injury covered by duty disability or ordinary disability benefits; . N & g m. B |Bl= = .m m. .m .m © ..m
4. Failure to report for work upon recall from layoff within ten (10} work days - ! Z W & .m m g ..a“.w 8 e m..w. & W
after notice to report for work is sent by registered or certified mail or by m — 2T 3 ol B .m 2 m .m & m g3
telegram, to the Employee's last address on file with the Personnel M = M. ..m B .M m Wm m.m = m m = .m R
R 9823 gz
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0. Veteran's Day - November 11th

1. Thanksgiving Day - The day approved by the Governor of the State of

Mlinois or by the President of the United States ’

12. Christmas Day - December 25th

3
1

It is the intent of the Employer that all salaried employees be granted twelve (12
holidays, or equivalent paid days off per year. Should a certain holiday fall on a Saturday, the
preceding Friday shall be set as the holiday; should a certain holiday fall on a Sunday, the
following Monday shall be set as the holiday. .

B. In addition to the above, any other day or part of a day shall be considered a holiday
when so designated by the Employer,

Section 2. Holidavs in Vacations and Scheduled Days Ofi:

Ifa holiday falls within an employee's scheduled vacation or scheduled day off, such
employee, shall be granted an additional day of vacation or another day off.

Section 3. Work on a Holiday:

Officers who work en holidays declared by the Chief Tudge or who are on scheduled time
off will receive straight time compensatory time except as noted below:

Employees will be compensated at thie rate of time and one-half for working on the
following seven (7) holidays:

New Year's Day Labor Day

Easter Sunday Thanksgiving
Memorial Day Christmas Day
Independence Day

Section 4. Floating Holiday:

In addition to the holidays listed, an employee shall be credited with one (1) floating
holiday on December ? of each year which must be used by the employee between

December 1 and November 30. The floating holiday may not be carried over into the next fiscal B

year by the employee except as provided below. The floating holiday will be scheduled in
accordance with the procedures for vacation selection except for the Cirouit Court Clerk which
shall be in acoordance with their current practice for compensatory time or accrue d time, Use of

12

Benefit Level
Effective 121/07

Network

Current Benefits
(through 11/30/07)

In Network / Out of .| In Network / Out of

Network

50% [ 60% ***

(SMA), Le., the amount doctors and other health cate

providers in the network have agree to accept for their

services, These amoants are generally lower than

whtt providers outside the network charge, If you go
| out of netwark, you will pay any balance above the

SMA in addition 1o the deductible and co-insurance.

HMO ‘
Benefit Level .
Effective 12/1/07

HMO

Current Benefits
(thromgh 11/30/07)

MNone

| 4+ Subject to Schedule of Maximum Allowances

PLAN LIMITS AND

MAXIMUMS:

Co-Insurance
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Chicago Patk District, the Forest Preserve District, the Metropolitan Sanitary District of Greater

Chicago and/or the Chicago Board of Education shall have the right to have the period of such

service credited and counted for the purpose of computing the number of years of service as

employees of the County for vacation credit only. All discharges and resignations not followed

by reinstaternent within one (1) year shall interrupt continuous service, and shall result in the loss !
of all prior service credit. Credit for such prior service shall be established by fiting, in the

Office of the Comptroller of Cook County, a certificate of such prior service from such former

place or places of employment, )

F. In the event an employee has not taken vacation leave as provided by reason of
scparation from service, the employee, or in the event of death, the employee’s spouise or estaie,
shall be entitled fo receive the employee's prevailing salary for such unused vacation periods.

G. In computing years of service for vacation leave, employees shall be credited with
regular working fitae plus the time of duty disability.

H. Any Chief Judge/Cook County employee who is a reemployed veteran shall be
entitled to be credited with working time for sach of the years absent due to military service. The
veteran's years of service for purposes of accrual of vacation time in the year of return fo
employment with Cook County, shall be the same as if employment has continued without
interruption by military service. .

1. Holidays recognized by the Bmployer are not to be counted as part of vacation.

J. Employees must complete and submit for approval a Vacation/Personal Request Form
to their supervisor not less than thirty (30) days prior to use if three (3) or more consecutive days
are requested and not less than 72 hours prior to use if less than three (3) consecutive days are
requested.

Section 2, <u.n»»“—c= Preference and Schedulin,

Insofar as possible, vacations will be granted among employees on a first requested - first
granted basis. Where two or more employees in the same department performing the same job
tequest vacation on the same day for the same calendar period and all the employees cannot be
released at the same time, then the vacation requests shall be granted in order of the employees’
seniority. : . :

14

MEMORANDUM OF UNDERSTANDING
BETWEEN THE CHIEF JUDGE AND AFSCME LOCAL 3486

The parties agree that the outcome of the dispute between AFSCME and the Employers

over the residence requirement shall be governed by the outcome of the litigation currently
pending between the County and other labor organizations.

59
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Employees incurring any occupational iflness or injury will be covered by Worker's
Compensation insurance benefits. Employees injured or sustaining occupational disease on duty,
who are off work as result thereof shall be paid Total Temporary Disability Benefits pursuant to )
the Worker's Compensation Act. Duty Disability and ordinary disability benefits also will be -
paid to employees who are participants in the County Employee Pension Plan. Duty Disability
benefits are paid to the employee by the Retirement Board when the employee is disabled while
performing work duties. Benefits amount to seventy-five (73%) of the employee's salary at the .
time of injury, and begin the day after the date the salary stops. Otdinary disability occurs when
a person becomes disabled due to any cause, other than injury on the job. An eligible employes
who has applied for such disability compensation will be entitled to receive, on the thirty-first
(31st) day following disability, fifty percent (50%) of salary, less an amount equal to the sum
deducted for all annuity purposes.

The first thirty (30) consecutive days of ordinary disability are compensated for only by
the use of any accumulated sick pay and/or vacation pay credits unless the employee and the
Employer otherwise agree. The employee will not be required to use sick time and /or vacation
time for any day of duty or ordinary disability. All of the provisions of this Section are subject to
change in conjunction with changes in State laws, :

ARTICLEIX
_ PENSION PLAN

Sectiog 1. Pension Plan:

Pension benefits for employees covered by this Agreement shall be as mandated under
Chapter 40 of the Minois Compiled Statutes. : i

ARTICLE X
H.chwbznm

mma:n._. 1. Health Insurance:;

A. The County agrees to maintain the current level of employee and dependent health
benefits in accordance with Appendix C.

B. Employees who have elected to enroll in the County's PPO health benefit plan shall .

contribute, in aggregate, by off set against wages, an amount equal to one and one-half percent
(1% %) of their base salary as a contribution toward premiums. Effective 12/01/2000, employees
who have elected to enroll in the County's HMO health benefits plan shall contribuie in

16

Adult Probation Officer
Adult Prebation Officer (intensive supervision)
Pretrial Officer I, TT

APPENDIX A
JOB CLASSIFICATIONS

57
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Effective the first full pay period after 12/1 of each fiscal year, the Employer agrees to
pay $800.00/year to eligible employees who opt-out of the Employer’s health benefit program.
Prior to opting-out of such program, the employee must demonstrate to the Employer's
satisfaction that he/she has alternative health care coverage. Any employee electing to opt-out of
the Employer’s health benefit program may request that in lieu of a bi-weekly payment to the
employee, this amount be credited to a medical flexible spending account. Eligible employess
and their eligible dependents who lose their alternative health care coverage shall, upon written
request, immediately be enrolled in or reinstated to the Employer’s health benefit program with
no exclusions or penalties based upon pre-existing conditions. When such employees are
reinstated, they shall no longer be entitled to any benefits of the opt-out program,

Section 8. Domestic Pariners Coverage:

Domestic partners of the same sex shall be eligible for the County’s health, dental, and
vision benefits in accordance with the Cook County resolution regarding Employee Domestic
Partnership Benefits.

ARTICLE X1
ADDITIONAL BENEFITS

Section 1. Bereavement Leave:

In the event of death in the immediate family or household, an employee will be granted
as an excused absence such time as reasonably may be needed in connection therewith, For
purposes of this Section, an employee’s immediate family includes mother, father, husband/wife,
child (including step children and foster children), brothers/sisters, grandchildren/grandparents,
spouse’s parents or such persons who have reared the employee. Any of the days between the
date of the death and date of burial (both inclusive), plus any necessary travel time, on which the
employee would have worked except for such death and on which he/she is excused from hisfher
regularly scheduled employment, shall be paid for at the regitlar straight-titne hourly rate
(including any applicable shift premium), provided, however, that such payment shall not exceed
three (3) normal days pay, except where death occurs and the funeral is to be held out of Hlinois
and beyond the state contiguous thereto, the employee shall be entitled to 2 maximum of five 5
nermal days pay.

To qualify for pay as provided herein, the employee must present satisfactory proof of
death, relationship to the deceased and attendance at the funeral. Any additional time needed in”
the event of bereavement may be taken as emergency vacation. If an employee’s vacation is
interrupted by a death in the immediate family, bereavement pay as described herein shall be
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MEMORANDUM OF UNDERSTANDING

No more than sixty (60) calendar days after the ratification of this Agreement, the Union
and Management wilf establish a joint committee for the purpose of discussing duty weapons and
training of weapon service officers. Such discussions will include type of weapons fo be used,
including upgrading of the current weapons used by officers. The committes shall meet at”
reasonable times, places and intervals. Each party shall designate not more than four (4) -
representatives for this purpose. Recommendations developed by the committes will b
forwarded to the Chief Probation Officer. :

MEMORANDUM OF UNDERSTANDING

It is agreed between the Employer and the Union that benefit time in Article IV
Section 5 is to be used for unforeseen events. Generally, unforeseen events include demands on
an employee’s time, of a personal nature, that cannot be anticipated by the employee. Examples
of unforeseen events include but are not limited to car trouble, emergency physician, dental, and
vision appointments, or emergency child care/family issues. The Union recognizes that benefit
time is to be granted to the employee at the discretion of the supervisor and that benefit time
“would not consistently be used by an employee each quarter unless approved by the supervisor.
All requests for benefit time including the reason(s} will be submitted to the sapervisor in
writing. ' ’

MEMORANDUM OF UNDERSTANDING

Within 60 days of ratification of this agreement, the parties agree to meet in a Field Work
Safety Committee. This committee will meet on a quarterly basis or at times mutually agreed to
by the parties. The committee will be co-ghaired by representatives from Management and the
Union. Each party will have no more thian five (5) representatives. Recommendations from this
committee will be forwarded to the Chief Probation Officer for consideration, This committee
will not be renewed at the end of the contract period untess mutually agreed to by the parties.

MEMORANDUM OF UNDERSTANDING
BETWEEN THE CHIEF JUDGE AND AFSCME LOCAL 3486

It is agreed between the parties that within 60 days after the execution of the renewal of
this contract, the Employer will implement a 12 month pilot study to assess the effectiveness of a’
7:30 am. to 3:30 p.m. work shift. The pilot will assess the impact of the 7:30 a.m. shift on the
delivery of client services. It is understood that participation in the pilot will be based on
aperational needs and will be limited to a maximum of 20% of the nonweapon caseload officers
by supervisory unit. After reviewing the results with the Urion via a labor management meeting,
the employer will make 4 determination as to whether or not fo establish a 7:30 aJm. to 3:30 pam.
shift. .
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for every ful] year of continuous employment by the County, not fo exceed one (1) year, except
for military service,

An employee desiring a leave of absence shall make written application to histher
immediate supervisor, who will then refer the application to the Deputy Chief Probation Officer
who will then forward same to Chief Probation Officer for approval, The application shall
include the purpose for the leave of absence and the dates for which the leave is requested. An
employee granted 2 leave of absence shall be eligible, when such leave expires, to receive the
salary and the same or comparable position at the time the leave was granted.

Absence from County service on leave without pay for periods in excess thirty (30)
catendar days, all suspensions, time after layoffs for more than thirty (30) calendar days but less
than one (1) year, and all absences without leave shall be deducted in computing total continuous
service and will effect a change in the anniversary date,

Section 2

Seniority on Leave:

An employee on an unpaid approved leave of absence shall retain seniority, but shall not
accrue pension benefits during such period (except as may be otherwise provided in the County's
Pension Plan). Nor shall such period count towazd an employee's entitlement to automatic
progression in wage scale based on length of service, Employees shall, however, receive
retroactive increases for all time in which they were in pay status.. An employee retuming from a
leave of absence will be entitled to refurt to the same or comparable position held prior io
commencement of such leave. If a layoff or reduction in force occurs while an empioyee is on a
leave of absence, the employee will be returned to the same or comparable assignment provided
he/she has sufficient seniority. Additionally, an employee returning from a leave of absence may
be allowed to return to their previously held assignmeni provided the position was filled no more
than ten (10) days prior to the return of the employee.

Section 3, Retention of Benefits:

An employee will not eamn sick pay or vacation credits while on a leave of absence. An
einployes on a leave of absence except for matemity or patemity leave will be required to pay the
cost of the insurance benefits provided in Article X in order to keep these benefits in fill force
and effect during the period of leave, Atrangements for payrents of such costs through normat
deductions or otherwise must be made with the Employer's Payroll Office prior to departure on
the leave. For the failure to make such arrangements, the Employer may cancel insurance
benefits, which will be reinstated upon the employee's return to work, subject to such waiting
period and other rules and regulations as may be applicable to the insurance plan.

Section 4. Union Leave:

A leave of absence not 1o exceed one (1) year without pay, will be granted to an employeé

20

ARTICLE XXVII
DURATION

Section 1, Term:

This Agreement shall become effective on December 1, 2004, and shall remain in effect-
through November 30, 2008, It shall automatically renew itself from year to year thercafter
unless either party shall give written notice to the other party not less than sixty {60) calendar
days prior to the expiration date, or any anniversary thereof, that it desires to modify or terminate
this Agreement.

In the event such writter notice is given by either party, this Agreement shall continue to
temain in effect afier the expiration date until a new Agreement has been reached o either party
shall give the other party five (5) calendar days written notice of cancellation thereafier.

Signed and entered into this 29¢h day of December , 2006.

Chief Judge of the Circuit Court of Cook County
wg\b&\ﬁ VLN
. TIMOY C. EVANS ’
Chief-hxdge

Union: American Federation of State, County and Manicipal Employees (AFSCME},
Council 31, Logal 3486, AFL-CIO.
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headquarters.

3. Their name must appear on the official delegate-alternate rolls that are filed
at the State headquarters of their organization at the close of the convention.

4. They must have attended no other convention with a leave of absence with
pay, during the fiscal year.

5. The emaployee must produce, upon returning form the convention, a
registration card signed by a proper official of the convention, indicating
attendance,

Section 7. Family Responsibility Leave;

Employees shall be granted matemity or patemity leaves of absence to cover periods of
pregnancy and post-partum child care. The length of such leave, in gereral, shall not exceed six
{6} months, but may be renewed by the Department Head. In addition, an employee who has at
least two (2} years of service and has a need to be absent from work to meet family
responsibilities arising from the employee's role in his/her family or household may, upon request
and for good cause shown, be granted a leave of absence for a period not to exceed a total of six
(6) months (increasing up to one (1) year for those employees who have accrued personal leave
entitling them to more time under current County policy) without pay. Eligible employees are
entitled to up to twelve (12) work weeks unpaid leave for Family and Medical Leave Pollicy.
Insurance coverage shall be maintained only in accordance with FMLA leave, i.e., up to twelve
(12) weeks and meeting FMLA standards.

Section 8. Educational Ieave:

Upon request, a leave of absence for a period not to exceed one (1) year may be granted
1o a full-tithe employee with at least two (2) years of service, if operational needs alfow, in order
that the employee may attend a recognized college, university, trade or technical school, or high
school, provided that the course of instruction is logically related to the employee's employment
opportunities with the Employer.

Section 9. Use of Benefit Time:

Except where required by law, employees shalt not be required to use accumulated time
prior to going on unpaid leave.

No request for a leave, as anm:.an_ in Sections 1 and 4 of this Article, will be considered
unless approved by the Deputy Chief Adult-Probation Officer and the Chief Adult Probation
Officer shall not grant approval, if, in her judgément, such absence from duty at the particular

22

ARTICLE XXVI
RATES OF PAY

All increases shabl be effective the first full pay period mo:oé.u.:m the dates below.

Section 1. Salary Raises:

The salary grades and steps applicable fo this bargaining unit shall wm increased as follows
during the teem of this agreement:

Effective with the first full pay period, on or after December 1, 2004 1%
Effective with the first full pay period, on or after December 1, 2005 1%
non-compounded $500.00 cash bonus for all employees in pay status

on the date the Cook County Board approves the agreement per past practice
Effective with the first full pay period, on or after June 1, 2006 2% .
Effective with the first full pay period, on or after December 1, 2006 1.5%
Effective with the first full pay period, on or after June 1, 2007 2.5%
Effective with the first full pay period, on or after December 1, 2007 2%
Effective with the first full pay period, on or after June 1,2008 N.q.%\n

Section 2. Classification Change:

Effective June 1, 1995, the classification of PS{b shall be created. This grade shall be
paid at a rate of approximately 2.5% higher than grade PSIL. Officers shali move into this pay
grade after five (5) yeats of service as 2 Probation Officer and placed in the same step as they
were in from their previous classification. (See Appendix) By December 1, 1996, the Chief
Judge will submit to the County Board a budget request to upgrade the .%omvou Carrying
Officers to the PSIIC, Weapons Carrying Officers shall move into this pay grade afier five years
of service as a Probation Officer and _uo placed in the same step as they were in from their
previous classification.

Section 3. Equipment Allowance:

An initial equipment allowance of $550.00 will be paid to all new bargaining unit
employees in a weapon carrying unit, or employees who {ransfer into these units, after the officer
has been trained and has been in full pay status for six {6) months with that unit. Each year
thereafter, the equipment allowance is Hinited to $175.00 and will be remitted to the officer,
provided the officer remains in a weapons unit for at least six months of the fiscal year. The

31

o
et




€L

21 “2oueAalIE 211 JO UOTN[OSH1 B UL JNSSI 10T S30P SUHSa o1y Uatppy, TUaWEs1Se [eninlu
£q1daoxa sSunsew sowessns Awe yo Smploosr ades ol oq [[eys 2191 ], soueAaLS 2y Sura[osal

30 asodmd a3 X0y worssnosip [nySurest ul 5523us 6} papaau ALIDINE S1[) ALY [JRYS PUBR
“Fm[m 5q 1jeTs aaneuasardal skopdury aqy, rasweAsud aup safosar o Suaduwesne Jo asodmd
21y 10 aq [1eus sBunssur oy Jo esodmd Arewnd 1] "SI SWIH SYI YIEM 20UBPIOOIE UL JOOUX
T1eys eaneuesssda iopdug arerrdordde 51 ampaoord souessuF oy yo deis yoea 3y

B AER) (Y (TR

. "DOERAILIS 1] JO [RIUAP 0] SPUMOIS 2q 30U [[2YS 2A0GE 511 IO [[¢ ap1ackd 01
am[re -pajsanbarjagel oy pue *paIsfoLs 3a8Y 0) PaTeyl¥ 1 sedoiduig o YoM JusuaIS Y o)
Jo (s)uoisiacid o3 5108f AL} JO JSUIAIS ¥ IIRJI00 pUR SUNLIAL BT 5q [[BYS S90ULASLIS [y

‘JuwaiSe ey gons o) Ayed ¢ oq 1snou uorup) a1 ‘sedordwig

St} M SIYSLL 10 JS2INUL WO SUOTU(] 37) SUA[0AU] 99UeasS U] “sefojdug 1 pue nowy

31 UDDMIBG JIDWSRITe (RN Aq J00d 10 ‘s doig ‘oM doig 18 PAlBnIUT 9 ARty 90UBASHE

Y uonnfossl yons 1 ueserd oq 07 B o oABY [1EYS SAnEIESSHIdT HOMUT) By PUE TUSWIRAITY

ST} YL JUSSISTOD 39 {[EYS S0URA21S 511 JO UONN[0S2I AU ‘Uoneussaldel uorun) JNOM

20uAs18 B dn saxe) sado(dws e §] “Uotur) s Aq monBIuIsardal qiim 1o A[[ENDIATPUT pU

U0 ISR U0 IR N0 o suQ sdaig yFnonp seowmeastd dn axjer Ae ssafojdiny -seourasLid
mesad et uotn) oY) Jo Saanuuasaidar Jopue (5)eakordiws paasuEae oy Aue)

HTTT T U ERRRGD A (VREIN

"SUTIR] J0 10553702 &) Ia SoNASIp 1ONS 9AJOSI 0] IOABSPUD

[l Aune)) a4, sBaipasanord gans je opeussaxdal uoun sasy Lewr pue ‘wosisd ur Lnmo)

oY1 03 saqudsip souemnsut s yo sygadde juesard o) Aunproddo e papIoge aq 01 snUNRUOD {EYS

safojding Jusuraldy st ul Jog popraoid sIpaoord soueAduF At 0) 193fqNs 24 10U [[BYS SE(D
Jo a0ssa0c1d auy pue (Juspuadop pezaA0d JASTY 10) sako[dws e usameq sindsip v

*23UFISap $1Y 20 9pNL JOTYD) S 01 IO PUE SINLL

‘oM ] 50215 1e panituqrs 10 pafeadde ooueasud jo setdod puss Jiw UoTuy) YT, PWesIY oG

Jo suozstaozd vodn paarde o1 Wi sourrduroo 1o Jo uonestdds 1o uoneladior sy of 1oadsar
[ Iakorduug St} pue sofen) a1} 10 5840[dWa We UssAS 2IUAISYIP € S| 20URAILE

THONIUGaq | U0N9a%

TANJAIOTL TINVAITED
HEX A IOLLAY

"SSUISI JO JONPUOD B} YHak SI2FI0)IL A[RRURISQNS PuoAs paisanbor aury

s

-mef Aq papruuiad
Tuo)xa 9Ug O} PUB YA 90UEPI0IcE I sastiadie Uonerodsuen Jof urerdord uononpep [jorked xey
-axd ® spracad [egs sAoptwg 511 ‘#1qedeo st woshs [eked HunoD) 400y Ay 5T WO0s 5Y

TEI504 JUIURLL JISUEIT, SS8TAL £Z Uol9s

“LiT SOTE 0Z8 19V SIGERT UOTRYISIA [0OYOS 91} L 20URPIOISE WL PO

5,09K0[dtI5 o1} O} PAJETSY S3T1IATJ0R WOOISSE]O SO SSOUAIIYECD [00YIS puaye 03 *Aep usald Aue

00 ua¥e) 9q KBTI YOH[M JO SINOY 4 WL} I0TL O TNOY {[) 2UO e[} $55] OU JO SYUSTUSIONL UF Jeak
[00yos Aue FuLmp smog g Jo 12301 € 0} dn Jo aAes] safofdus ue juerd jsmu akojduryg o1y,

AT [ AJIASY DUE 99U313]00,) 00075 1L W3S

“Fumlen SsnOY-HL ATessa031 513t apiacid 0] 10Ae3pUS [RS IAordug

3 “y104 pazmbar ayy utio}sad o) 23pa1motn] 10 SIS s3isiubal oy ssessod jou op seakodue

Pal997Je 211 1usA2 9y U] suonelado s tefoldug auy o) monelaprsucs Arewnad aA1S [[eys

Jakojdwsg 211 “nooo safueyo yons J] "19BNUeO SK]] JO S5IN00 1) SULmp m>20 LB SUOTRACUUL
[eorSoouys2) woy suonelsdo ui saduero jew: ozruoosr uomy) oY) pue IsAopdurg a1y,

Bt T ESA ) CRYETFG LD B ECI NI [ T G PG TEE] S

- ‘dSd o pury
0] 38T, P 1] 1geUad HNDSLY 24} 0) Jquisur e Futni=8ieq GDSLY 1od ‘rak 1od 00°678
£ed 0y saaxde s24oldurg sl ‘0007 ‘1 tequiada(] 2an0ald (dSd) weiSoig proddng peuosiey -
HWISIY o) 1opum sjuapuadep oty pue s19qusl 1un Furmedneq WSV 118 10 S[qefiess
o4 [[1w o8eran0s ‘(Jv) weidolrd eoousissy aakofdurg s 007 o1)) 0 UOLIPPE U]

TEI00.1,] 13000NS [ER05I93 (7 U099%

ARy 943 0 SIFaTS 3S0Y; 10J 51500 ssA0[dur
3} JO 94,06 WOBNGLIUC) Aq S]JUS] S0TRINSIH I[ I0/PUe Y)eay 10 o[qiFra
2q Jfeys saafodurg -seafopdews sty [jny o1 papiaoid aaes] JAUDARSIDG
pred 13 3o JTey-ano sareoaT [ saskordmrg Keprjoy sy uo jrom
01 PS[NPSaYQs 1 £31]) JE: SINOY JO I9qEunu o) o] fenba Aed Aeprjo saradar
[Tiee seakojdius summ peg s1e1 pajeloxd o4n¢ © 1o K1IOIURS ST [joMm SE 0AES]

siep jeuossad pue uoneoRa 215 anuode freys urerSoxd sip ur saskofdng ¢
‘poezad Aed [euriou g u SIOY P3[NPSY0s

JUNY Y JO 9406 30 03 pannbel oq [reys wefoxd s w seefojduy 'z

TIAX SIOTIY (1A 90UBPIOD0E UT PAIIA[as a4 J[Im sjueordde patpieny) 1

: :smof[of se momiofdurs
suar ped 107 stomisod (1) wsaymoy o) dn ajqefieAr ayein o) 592158 Iofojdwry aqy,




Employet representative shall respond to the Unijon, in writing, within the time Limits provided
herein.

Section 4. Grievance Procedure Steps:

The steps and time limiits as provided in the Employer's Grievance Procedure are as
follows: :

TIME LIMITS
Step Submission To Whom Time Limits Written
"| (Calendar Days) Submitted Meeting Response
1 30 days Immediate 5 days 5 days
Supervisor
2 Sdays -~ | Deputy Chief 5 days 10 days
Probation '
" Officer/
Designee
3 10 days Chief Probation 5 days 10 days
Officer /
) " Designee
4 30 days Chief Judge / 15 days 25 days
Designee -
5 30 days Impartial Party 30 days 30 days

Section 5. Submission Time and Time Limits:

The initial submission time limit for presenting grievances shall be 30 days, or 30 days
from the time the grievant reasonably should have become aware of the occurrence giving rise to
the grievance. Time limits may be extended by mutual agreement between the employee and/or
the Union and the Employer. :

Section 6. _Stewards:

The Union will advise the Employet in writing of the names of the stewards in each
department with the Employer and shall notify the Employer promptly of any changes. Stewards
will be permitted to handle and process grievances referred by employees at the appropriate steps
of the grievance procedure during normal hours without a loss pay, provided that such activity .
shall not exceed a reasonable period of time, and shall not interfere with their work performance.

24

Officers shall be responsible for Equipment and Department identification which is
supplied by the Department.

Officers shall be required to reimburse the Department for replacement of
identification/equipment which is lost or destroyed through negligence of the officer.

Section 16. Distribution of Contract:

The Employer shall print and make available a copy of this contract to all current
members of the bargaining unit and any new member hired during the term of the contract.

Section 17. No Discrimination: .

No employes shall be discriminated against on the basis of race, color, sex, age, religion,
disability, national origin, ancestry, sexual orientation, marital status, parental status, military
discharge status, political affiliation and/or beliefs, or activity or non-activity on behatf of the
Unien. The Employer has implemented a sexual harassment policy that will be complied with.

Section 18, Americans with Disabilities Act:

Whenever an employee (or the Union af the request of an employee) requests an -
accommodation under the Americans with Disabilities Act ("ADA™), or an accommodation of an
employee is otherwise contemplated by the Employer, the Employer, the employee and the Union
will meet to discuss the matter. i .

It is the intent of the parties that any reasonable accommodations adopted by the
Employer conform to the requirements of this Agreement where practical. The Employer may
take all steps necessary to comply with the ADA. Any such steps which might conflict with the
terms of this Agreement shall be discussed with the Union prior to implementation, The parties
shall cooperate in resolving potential conflicts between the Employer's obligation under the ADA
and the rights of the Union. Neither party shall unreasonably withhold its consent to fhie
reasonable accommodation of an employee.

E.odﬁ&o:ocsmunmawﬁ&um&mEn&ow_oou&moaoﬂ..EmnoQo?EnEEoﬁamrm_:um
treated in a confidential manmer. . :

.Z&EnwFm.:.wmmnmoumrmhnom&ﬂmzﬁmﬂﬁouﬁloﬁwn ub%momcnéEowioEn&&ﬂm
the ADA or another applicable statute. : .
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If an arbitration date is posiponed, the party (Union or Employer) responsible for the
postponement shall also be responsible for the arbitrator's charges in connection with the
postponement. In the event the grievance is resolved, the parties shall split the arbitrator's
canceilation fee.

Section 9. Arbitration Panel:

The Union and the Employer shall meet within thirty (30) days after the effective date of
this Agreement for the purpose of seleciing a permanent panel of seven (7) arbitrators. The
arbitrators shall be selected on a rotating basis. Either party shall have the authority to strike an
arbitrator form the permanent panel at any time. The struck arbitrator will proceed on the cases
currently assigned, but will not receive any new case assignments. I the event that an arbitrator
is struck from the panel, the parties shall meet as soon as possible to choose a mutually agreed
upon replacement. Nothing hesein shall prevent the parties, by mutual agreement, from selecting
an arbitrator from outside the panel. Absent such mutual agreement, the arbiirator shall be
selected from the panel in accordance with the above procedure.

Section 10. Advance Step Filing:

Where the authority to resolve grievances does not exist at the preliminary steps of the
grievance procedure, grievances may be filed by the Union at the appropriate advanced step. The
determination of where the authority exists to resolve grievances shalf be made by the Employer.

Section 11. Expedited Arbitration:

The parties may mutually agree that a grievance shall be submitted to expedited
arbitration. If the parties agree to expedited arbitration, the following provisions of this
paragraph shall apply. Immediately upon notification of the designated atbitrator, the parties
shall arrangg a place and date to conduct a hearing within a period of no more than thirty (30)
calendar days, unless the parties agree to a longer peried. 1f the designated arbitrator is not
avaiiable to'conduct a hearing within the thirty (30) calendar days and the parties do not
otherwise agree to a longer peried, the next panel member in the rotation shall be notified until
an available arbitrator is obtained. Nothing herein precludes multiple cases being heard on the
same day before the same arbitrator.

The hearing shall be conducted under the following procedures:
A. The hearing shall be informal.
.B. No briefs shall be filed or transcripts made.

C. There shall be no formal rules of evidence; however, the arbitrator shall only rely on
credible relevant evidence.
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verification to the courts for passing sentences and imposing mandates.

Definition of Field Work:

Any out of office attempt by sworn personnel to conduct an in person face to face contact
with a probationer. This contact attempt may be at the probationer's residence and/or collateral
site. :

* Definition of collateral - serving to support or corroborate.
* Collateral Sites - Community service, drug or alcohol abuse programs,
psychiatric counseling, employment, GED programs, etc.

1. Field work is o be conducted in two person teams unless otherwise
approved by the supervisor.’ o
2. Officers will be offered training in the following:
a. Gang crimes
b. Self defense
c. Street awareness
d. Legal and liability issues
e. Minimum of four field days with a field work trainer

The aforementioned training is to be conducted by trainers provided by the
Department. It is recommended all case load officers attend refresher couzses
in these areas over a three (3} year period.

3. Field visits should be made within regular business hours unless approved by
the supervisor,

4. All titne accumulated as a result of field work other than during the officer's
work schedule shall be used in accordance with the compensatory time
Adticle of this contract.

5. The probation officer shall call in to his supervisor in the morming and out in
the afternoon unless he initiates feld work from the office and returns to the
office npon completion of field time. (See number 9 of this Section)
Probation officers should contact the office during the course of the day for

- messages, field work problems, etc.

6. Employees who use their personally owned automobiles while conducting
official business such as field work shall be allowed reimbursement on a per
mile basis. This shall be in accordance with the schedule of semi-monthly
auto allowances. Parking and tolls shall be allowed and reimbursed if
itemized and supported by receipts. All requests for mileage reimbursement
shall be for miles traveled during the employees normal work hours, unless
approved by the supervisor. Claims for reimbursement of transportation
expenses, including the use of personally owned auto, incidental parking
foes, taxi and bus fares shall be itemized and submitted on the provided
transportation voucher. This shall be submitted to an individual's supervisor

47




LT

*pua sy} ysijdmoooe o) 10hopdmy am Jo sysenbal ajqeuosesl
A aueifduios SUEIPNsuT B[Sy STH) Jo SUOSTA0I 31} JO 02URAIISGO
moqe Fuug 01 arerdordde Ajqeaosest are se sdas xemo yons axe L (p)
SAFRIRIDOUILIE 104, 0} UITJaI PUR UOTOE NS 35830 0] sasfojdms j[e
Fuponysur uonor yons Jo saaorddesip 1t e Sunes seafordms s AnoN (0)
fwonu(y 91 Aq pauonouEs
I0 PRSMED Us( J0U $BY LONOE (ons JeL) Suntiam ut IsAojdurg s 2s1apy (q)

‘pasjoAul suosiad 1o 1o askojdius s 4q Honow Yans Moasip Aporgnd (e}

(A[9IRIpOUILE [[RYS UORI[) U} ‘PAtoNIoues JOU ser]
10 SBY U0ty 1) Yols “IRa%0 S[D1Y ST JO | U0N0ag Ut paquosald AIANse Aue plaoys

00059y WoTa;] T GoR398

'JORIaY) UOTSUL)XS ALY Ik JUSURAISY STy} JO WIa) a1
Buump sspianoe yons Awre vt aedonted jjim safo[dus ou pue ssuoleads Jo suonoung s eojdug
QU JO AUR L4 S0UIRJISUL 10 LOROLNSAT “JESTH]IEIND JAYI0 10 Uy Jayoid Aue Jo Suponoy
oY) J0 “UOSEA1 AUR I0] 10 POIY AR 3O TMOPMO[s Jo Sumeyard ‘osns “oBeddels syrom Aue “Aem
Aue ur uotjsues Jou T4 pUw ‘asnes 03 SI3qUIAT s3I JHad J0 95hus JOU [[14 UKy) 217,

IS ON L nm_wuum

NOLLVYAJO 3O ALINNILNOD
AIX TDILEV

*21 01 1oued U U0 S101e1IqTE JO JOGUIMT AU} 3583IaUT 0) $61T¢ Jolpmy sonued oy
) ) “Gurpasacid amuny Awe ur payo aq 10 Juspacaxd se paprefar
20 06 [[2YS 3L 1B Euo.xm ‘Furpurg pue [euy aq [[BYS I0JEIIGIE SY) Jo UGISIosp oYL

“JuLrESY 9} JO 250[0 21 JO SABD JePUAEd {7 ) U34S WM santed 54 0} pIeme ot Jo Ados

USHLIM B USIUIDg [[eYS UOISIO9p [OUSq B Sa0SST O JojeniqIe AUy "UOISNJonos Yons 10 SIseq

2y} Jo uonEUR[dXs USHLM JoLIq B IPNIOU] [[RYS PUE X0JENIqIE OUl 210Joq J0UIPIAS ST U0 Paseq 3¢

TIegs Uolso2p qong "Suuest 24 JO UOISH[IU0Y 9l Joye s£ep Jepueled (1) Uoass UM UOISI00p B
JSPURI [[6YS 1WsAs Ae UJ Jnq “SulBa1] oU) I8 UOISIOOP (ousq € Snsst A0l Iojeliqee SYT “a

"ABp auo UL pata[duios aq A[[eunon jjeys SuLreat ot "¢f

¥

[eMIoB] 220Ul s3pIACId PUE 191 21¢ To1eqoId Jo SULIS) 53U} 81} SOTNSUD SIYJ, “SIAI0S L AJUNURLOD
s i Jusunredsp toneqerd S SA[OAUT ISTIMS 0} SURSU SALIS]JS Ue 57 Y10M P[aLd

"UOTI22IIP L2y Iapun paoed sxuoneqord jo rotsiaradns i Jo 1ed (18 ue
SB NI0m PaI) 8571 O} SANUNUOS ‘SHMOD A Suiotates wl ‘usunmeda(] uoljeqoL] NPy 8],

TG PR R TION9eY

*I20UI() UOUEBQOIJ JS1ED) 201 0] POPIesmo) 34 T]1m 93)uIio)) o1 Aq pado[sAap SUCHEPUSTIIICOYY
"ATes5a051 58 SSUN0aI [BUOTIPPE A AjIs1rend 195w [[IM 951ITICD) U,

‘SPIRPUE]S S0URKLIOYISd J99U 431 TR1] 0INSUS O} 19030y UCTIRQGI JAI ) 51} 01 PAPIRAMIO]
2q JSNIE SIATRIUISSEAII TONI() PAARUFLION JO SOWEN] "SISQUISNI SSHIULI0D) (p) N0y A31USp] Yo
[[12. TOTU[) 21t pie JuamaBeuey QUsrasIdy STy Jo a1ep ous Jo siep (09) 1xIs HRPLM

*2aYIOIG) 3 30 sjeod uodn Pa21de A[feIInu ST IIM SOURPIOISE UE pasn oq AU [[2Ys

pUe JSUUE [EIEPLIUOS B I PeSt 3q [[IM 8311UNU00 o1 of poplaoxd voneuopu] "sjuswruSisse

JO SIMBU 1) USATZ SINOT PEO[ISED U} 199501 A[2IEMO0E J0U LB S15%q I3} LOYS £ U0

SOy peO[ases 18 SURYoo] 18U} PUBISISpIM satred 93y, 'SISEq [RNOWR-TUES € U0 5190130 [ENPIAIDUE
Iod sa8rIsAR PEO[3SED ATA0DI [[1M SAUTLILION M3 ‘0661 ‘| 10Quwn0a(] FummnIog

"9j0yM © $E Jusmreda(] 21 PU SUCISIAL ‘SIIOONINGI dgloads
ur s1oyyo Sucue afqeoliortd U2xs 15538218 o) 07 A)uba peo[ases ple SPIEPURLS PROINIOM
sAsn[ae 01 SULIoARSPUS UT JUSUISFRUel] toleqold NPV I1S1SSE [{ia S93)IUWMICD ST

-papraoxd £33 PUE 300] B (1AL POSOOTS SSB]S 2Q I SPIReq WNANNG SYL ‘papraokd
ugaray et Lagio A)1adoxd s3akopduug oYy HO SINBIS JO SPUTY 19YI0 0 S301)0U ‘feLeiew Jeanjod
Jo uotun ou Aq Sunsod ow og Jfeys 2190, *sIeu w1 AI0jBUIEJSp 10 sa1snge ‘westured ‘jeonod 100

21 JEI] 500U SPIPOq URS[[ng. 9595} U0 Pajsod aaey o) panutad aq [[1am U0 9y 59318 JI0A
Jofeu J[e Je DO} 303 JO 250 31 107 S[qE{IvA SpIEOQ UNIFNQ SEL T Jofofdong 2y,

TSpTEod UeNmg 7Y GOn955

JUSUrRI3Y STH) A PAITTPOUT 2STATS0

se 1d50XD [ENUB]] [PULOSI UONBOL HIPY SUp I PauNIne s juswfopdas Jo suonipuod
puE suua) ‘ssanpadold ‘ssrotjod o 0) 10slqns sre saakofdms jeTp pooysIopEn ST 1

TENVE]A {JUN0543g || UOTI095




The Employer shatl have the right to discharge or otherwise discipline any/or all
employees who vielate any of the provisions of this Article. In such event, the employee or
emplayees, or the Union in their behalf, shall have no recourse to the grievance procedure, except
for the sole purpose of determining whether an employee or employees participated in the action
prohibited by this Article. If it is determined that an employee did so participate, the disciplinary
action taken by the Employer may not be disturbed.

Section 4. No Lock-Out:

The Employer agrees that it will not lock out its etnployees during the term of this
Agreement or any extension thereof.

Section 5. Reservation of Rights:

In the event of any violation of this Article by the Union of the Employer, the offended
party may pursee any legal or equitable remedy otherwise available; and it will not be a condition
precedent to the pursuit of any judicial remedy that any grievance procedure provided in this
Agreement be first exheusted.

Section 6. Bargaining Unit Work:

The Employer will assign bargaining unit work to bargaining unit employees only, except
where the Employer finds that it is not otherwise practical to use a unit employee, the Employer
may use nen-unit employees to do unit work in emergencies, to train or instruct employess, to do
layout, demonstration, experimental, or testing duties, to do troubleshooting or where special
knowledge is required, or where smployees fail to Tepott to work because of vacations, or other
absences or tardiness, or for personal reasons during the course of the day, or because all of the
employees are or will be occupied with assigned duties, or to complete a rush assignment.

A. The use of intemns or externs, i.e. students or graduates gaining supervised practical
experience, shall not be construed to violate Article I, Section 2 (Bargaining Unit Work),
provided that the use of such persons does not significantly impact the amount of work available
for bargaining unit employees; and

B. The use of non-bargaining unit employees to perform work in a pilot project of
lirnited duration, for the purpose of determining the long term viability of the work, shall not be
construed to violate Article I, Section 2 (Bargaining Unit Work), provided that the use of such
persons does not significantly impact the amount of work available for bargaining unit
employees.
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Section 10. Performance Evaluations:

Employees in the bargaining unit shall be subject to performance appraisal pursuant te
guidelines developed by the Office of the Chief Judge in cooperation with the Administrative
Office of the Hlinois Courts. Each employee in the bargaining unit shall be evaluated at least
annually. An employee’s performance evaluation shall be completed by their immediate
supervisor. An employee’s performence evaluation shall be reviewed and discussed with the
employee and the employes shall be permitted to respond in writing to their evaluation .

An employee's signatare shall signify only that he or she has been given his or her
performance evaluations; the employee's performance evaluation may not be altered subsequently
without the employee's review.

If an objective was not reasonably attainable, the relative weights for other sections of the
employee's performance evaluation form shall be adjusted Eouonsumaq to allow for
distribution of the total possible points. .

‘Where standard objectives are applied to employees whose actual caseloads or workloads
vary materially, the supervisor shall identify, document, and take into consideration the varying
caseload and workload characteristics during the performance evaluation pracess in determining
whether an employee meets or exceeds the overall performance appraisal. ﬂa parties agres that
caseload alone 5: not entitle an employee to merit pay.

In the event that an employee disagrees with the rating received on his or her performance
evaluation which has an impact or effect upon such employee, the employes may utilize the
grievance and arbitration procedures set forth in this Agreement; provided however, that the -
employee must comply with the time limits contained in Article XIII of this Agreement, with
such time limits for the institution of a grievance running from the date of the evatuation, The
supetrvisor will inform the employee at that time of such impact. The only determination to be
made in such grievance or atbitration proceeding is whether or not the employee was entitled to
the applicable payment. In making this determination, the arbitrator will not disturb the
Employer's decision unless the arbitrator finds that the Employer's action was unreasonable.

In the event that an employee disagrees with the rating received on his or her petformance
evaluation, which has not yet had an impact or effect upon such employse, the employee may not
utilize the grievance and arbitration procedures set forth in this Agresment; provided, however,
that the employee may submit, in writing, if he or she desires, the basis for such 2 disagreement
to the next Ievel of management and reasonable efforts shall be made to resolve the
disagreement; and provided, farther, that the employee shall be afforded an opportunity to make
written comments relating to the 9%@80805 and that such written comments shall be attached
to the performance evaluation form and remain in the employee's personnel file, Tn the event that
the rating received on an employee's performance evaluation subsequently has an impact or effect
upon such employee and a grievance is filed over that impact or effect, such materials in the
employee's personnel file shall be considered relevant at that time.
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Application for release time for attendance at conferences will be submitted in writing to
the supervisor and the division head who will then forward it to the Deputy Chief Probation

.Officer for recommendation and then forward it to the Chief Probation Officer for approval. A

copy of approved application will be forwarded to the Depariment Trainer.

The opportunity to attend courses and conferences shall be offered to employees on an
equitable basis. The Training Department will maintain a log of staff members who have been
the beneficiaries of the conference. Upon prior request and approval, the Union may review this
log in the Training Departent. The Union niay review this log at reasonable times upon ]
request. The Employer will provide the Unfon every six months with a copy of the training hours
summary,

Section 2. Qrganization Meetings and Conmittee Services:

When members of the bargaining unit are asked by the Employer to serve on committees -
outside the court, excused time will be allowed for this purpose. )

ARTICLE XVIIT
FILLING OF VACANCIES

A. New positions and special assignments shall be posted for bid at all major worksites
of the Adult Probation Office for a period of ten {10) working days and such postings shall state
the grade, assighment, and specialized assignment requirements,

Such vacancies need not be posted when vacancies occur directly from a prior filling of
vacancy within the preceding thirty (30) days, but shall instead be filled from a permanent bid list
as described below,

Other vacancies shall be filled via the permanent bid Iist and shall be in accordance with
the section or priority.

B. Pemmanent Bid List

At any time, employees may request a bargaining unit position at a particular focation of
division only, regardiess of whether such a position at that location or division is currently
vacant. Such requests shall be submitted via a "Transfer of Assignment Request” form approved
by the parties fo this contract, This form shall be distributed to ali employees covered by this
contract annually and transfer requests may be made at that time or upon request. An employee's
request for a transfer of assignment shall be submitted to the Supervisor on the attached form. -
The form shall be in triplicate (an original and two carbon copies). The Supervisor must forward
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The parties shall meet upon reasonable notice regarding this educational benefit.

ARTICLE XXIV
UNION RIGHTS

Section 1. Infermation Provided to Union:

At least quarterly, the County on behalf of all employees covered by this Agreement, shall
notify Council 31 in writing of the following personnel transactions involving bargaining nnit
employees within each department and oz a work location basis: new hires, promotions,
demotions, checkoff revocations, layoffs, re-employments, leaves, returns from leave,
suspensions, discharges, terminations, retirements and Social Security numbers. Council 31
shall, upon request, receive such information on computer tapes, where avaitable.

ARTICLE XXV
MISCELLANEQUS

Section 1. Travel Reimbursement:

Employees required to use personally owned automobiles in the course of their
employment shall be reimbursed in accordance with the Cook County Travel Expense
Reimbursement Policy, except that the reimbursement rate shall not at any time be less than the
maximum allowable business standard mileage rate set by the Internal Revenue Service.
Provided, however, that the Employer will have sixty (60} days to implement any revised rates
from the effective date of such rate set by the Internal Revenue Service. i

Section 2. Anto Insurance:

The parties agree that the County shall explore the feasibility of making available to all
employees through a payroll deduction, standard automobile insurance on a no decline basis. No
later than ninety (90) days after the effective date of this Agreement the County shall report the
results of its investigation to the Union. Such information shall include any proposed cosis and
benefits, the names of the potential carrier(s), any problem the County believes must be
overcore in order to implement the insurance, and any other relevant itifoimation.  Within thirty
(30) days after this information is provided to the Union, the parties shall meet to discuss the
possibility of implementing any proposals offered by a carrier as well as any other options
regarding this issue. S .

Section 3. Direct Deposit:

The County wilt implement a direct deposit program to the bank of the employee's choice
when it is capable of doing so, however, in no event Iater than Jamary 1, 1998. The receiving
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C. For placement in specialized units, vacancies will be filled by the most senior
applicant provided said candidate meets the following criteria:

. Completion of training hour requirements for the previous year.

. Meets standards on previous two performance appraisals.

. No suspensions for the past two years.

. Passes a written threshold test, threshold test.

. Resuits of an interview, if required {only job related information will be
considered}. , :

. Specialized skills or other expertise in a particular area.

. Appropriate compliment of staff.

Lh b b2 —

=1 N

D. An employee may not be considered for reassignment for one vear after
receiving a new position except when otherwise required by operational needs, An employee
assigned to a weapon service unit may not be considered for reassignment for two years after
receiving a new position except when othefwise required by operational needs. However, the
employee will be allowed to transfer to another weapon service unit after completing one year in
the initial assignment provided that the transfer can be accommodated. When involuntary
permanent changes in job assignments are made, the Employer wilt give due consideration to
seniority. Such change will not be arbitrary, capricious or made in bad faith.

) Vacancies for weapon carrying personnel will be filled by E&S&um_w who successfully
complete the following preselection criteria and training:

1. Psychological testing

2. Oxal interview

3. Drug screening urine test

4. Approved weapons fraining, as specified by the Department
5. Criteria enumerated in Section 2C above.

Upon successful completion of the above specified screening/iraining and appointment to

a vacant position, the officer will receive the appropriate pay increase effective with the next full
pay period,
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* reason to believe that she/he has become infected with TB, HIV or Hepatitis during the course of

his/her employment.

C. The Employer shall make available to the employee who has occupational
exposure during the course of histher employment to blood or body substances, a Hepatitis B
vaccine af no cost to the employee. The Cook County Department of Public Health will continue
to offer flu vaceines in accordance with prior policy, TB screening will be provided to
employees who can demonstrate reasonable cause to believe they were placed at risk to TB
during work.

Specific concerns _.mmwmnw to the health and safety of employees may be referred to the
applicable health and safety comunittee or subcomumittee.

Said committee(s) shall share necessary and relevant information, so long as it is not
privileged, and shall deyelep a comprehensive policy/policies to be applied to specific work
places. The Employer shalf provide access to experis in the area of communicable diseases, as
necessary for the committee(s) to develop and implement the policy/policies. Such experts and
their participation shall be mutually agreed upon.

- ARTICLE XXI
UPWARD MOBILITY PRGGRAM

Section 1. Goals and Priorities:

A, It is the goal of the parties to enhance the ability of employees to qualify for positions
targeted in the Upward Mobility Program. The Employer and AFSCME are committed to
improving career advancement opportunities for employees. It is the goal of the Employer to
provide employees with training and promotional opportunities through the establishment of an
Upward Mobility Program.

In order to assist the parties in achieving the goals set forth above, an Advisory
Comumitiee comprised of an equal number of representatives from the Union and the Employer
shall be established. The Committee's mission shall be to develop recommendations regarding
the Program, including which job classifications are appropriate for training programs, the
publicity and counseling efforts necessary for implementation, and the potential providers of
services. . ,

Targeted job classifications may be within any existing AFSCME bargaining unit or i&.
be classifications which represent a bridge to career advancement outside any AFSCME
bargaining unit for AFSCME bargaining unit employees. :

B. . Needs Assessment. The Advisory Committee shall undertake a needs assessment,
based upon the goals enumerated in Section A, and shall make a recommendation to the parties
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The Employer, represented by its selected agent laboratory, witl utilize the following
procedures: ‘

1. Laboratory Procedures
The laboratory will:

a. ensure a specimen's authenticity through a secure chain of custody
procedure,

b. maintain confidentiality of all fest results.

¢. preserve positive specimen for a minimum of six {6) months.

d. provide demonstration of their handling procedures to the Union upon their

request and at a mutually agreed to date and time,

e. inaddition to in-house quality control testing, allow for blind proficiency

testing twice per year wheze the laboratory will analyze two (2} unknown
samples sent by an independent party.

L. utilize a two tier test of reliable screening and confirmatory technologies
culminating in the chemical apalysis of urine samples by gas
chromatography/mass spectronity {GS/MS).

g. be accredited by NIH or NIDA.

2. Collection Procedures
At the time a urine specimen is given, the laboratory shall provide the following:
a. distribute to the employee a copy of the specimen collection procedures.
b. immediately seal, label and secure the initials of the employee on the
provided tamper proof container.

3. Prescription Drugs

A copy of any prescription must be provided by the employee to the laboratory at the time
of testing, .

4. Definition of a Positive Result

The initial drug test shall be considered to have a positive result when the test indicated a
level of drug concentration that meets or exceeds the standard tevels as listed below:
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When the Employer believes that presence of an employee is dangerous or may result in
the distuption of operations or when the employee's alleged actions may result in a violation of
the Rules of Professional Condnct and/or Code of Conduct referenced in the Employer's policy
and procedures manual, which are established to promeote the integrity of the department and the
Judiciary, and/or criminal charges are filed and pending against an employee; that employee may
be placed on temporary suspension. Temporary suspension shall only last up to thirty (30}
calendar days for actions not involving criminaf charges unless the Employer informs the Union
that up to an additional fifteen (15) days are necessary to conclude its investigation. Where
criminal charges are pending against the employee, temporary suspension will last until the
resolution of the criminal charges or for the period of time in which the Employer conducts 2
reasonable investigation and determination of the matter.

The first 14 calendar days of temporary suspension shall be without pay. An employee
may use accrued vacation, personal and compensatory time after the first 14 days of temporary
suspension has elapsed. ) :

If no disciplinary action is issued by the Employer, the employee shall be reinstated,
reimbursed for lost salary and accrued leave and the record of the temporary suspension shall be
removed from the personnel file. I the length of the temporary suspension exceeds the
disciplinary action given, the employee shall be reimbursed for the difference in salary and
accrued leave. '

If the employee is placed on temporary suspension exceeding 45 days, that employee may
file a grievance for the sole purpose of detetmining whether a continued temporary suspension is
reasonable.

Resolution of this grievance shall not waive an employes's ight to grieve any discipline
ultimately issued. :

ARTICLE XX
HEALTH AND SAFETY

Section 1. General:

The Employer shall endeavor o provide a safe and healthful work environment for all
employees. The Employer agrees to comply with all applicable state and federal taws. The
parties shall share information adequately and fully in order to assure that health and safety issues
are adequately addressed. Where there is a serious threat to the health and safety of an
employee or employees and the situation necessitates a speedy resolution, the issue shall be
immediately referred to the appropriate committee as set forth in Section 2 below.
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the employee being able to apply for and be considered for future vacancies
in the weapons carrying unit. Non-compliance with the E.A.P, directives
will result in the employee being ineligible for a weapon carrying
assignment, until such directives are met ora uﬁ.mon of two years has
elapsed.

. A positive test result shall not adversely impact upon the maﬁ_ou.mm s record,

and shall not remain in the record.

6. Retesting After a Positive Result

a. When the test results are uomﬁﬁ. the employee and/or the Union shall have

b.

the right to request a "split sample™ of the positive specimen to be sent to
testing to a laboratory chosen by the Union.

All retesting of positive specimens shall be in accordance with drug
concentration levels as previously set forth in this policy.

¢. When an employee's drug concentration level exceeds any of the standard

levels as previously stated, however, remains within the margin of accuracy
for that drug, the employee will submit to a retest for that particular drug(s).

7. Annuval Drug Testing

a.

c.

In order to maintain a weapon carrying position, each officer will be subject
fo a drug screening urine test annually. The annual drug screening urine
test will be conducted randomly for each weapon serviee officer. A positive
test result will require the employee to verify successful completion of a
counseling program with the Employee Assistance Program, as deemed
necessary by the Employec Assistance Program. During the time that the
employee is in counseling with the E.A.P., the empioyee will
be reassigned to duties other than those found in a weapon service unit,
however, the employee will continue to be paid at histher current rate of
pay. A second positive test result will subject the employee to discipline in
accordance with the disciplinary action Article herein,
Refusal o participate in the Employee Assistance Program upon referral by
the Employer or failure to successfully complete the agreed upon counseling
program will subject the employes to comective action pursuant to Article
XIX of this Agreement.
The Employer may require an employee to undergo a drug screening urine
test when the employee is returning from:

1. A leave of absence

2. A suspension
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ARTICLE XIX
DISCIPLINARY PROCEDURE

The Employer has the right to discipline employees. The Employer may only impose the
types of discipline listed in Section 2 of this Article, Although discipline shall niommally be
progressive and corrective, the Employer need not apply these types of discipline in sequence,
but rather base the type of discipline to fit the severity of the offense and/or infraciion E<o~<ma
The Employer may only discipline an employee for just cause:

Section 2. es of Diseipline:

A. The Employer may only impose the following types of discipline:
1. Verbal reprimand;
2. Written reprimand;
3. Suspension;
4, Discharge.

B. An employee shall not be demoted for &momu_g reasons.
C. Discipline shalf be mE_ucmnm in 2 timely manner,
Meeting:

Section 3. Investigato

. The Employer may, but is not required to, conduet an investigatory meeting with the
employee who is the subject of the investigation. If an investigatory mneeting is conducted, any
employee who is the subject of the investigation or reasonably believes that he/she may receive
disciplinary action as a result of such meeting, shail be entitled to Union representation upon
request. The Employer shall notify the Union as well as the employee of such meeting and the
reason for the meeting,

Meetin

Section 4. Predisciplina

A. Purpose: Prior to ilie _Eucmﬁon of suspension or-discharge, the Umﬁw&dmﬂ
Head/designee shall convene a Predisciplinary meeting. The U%Ennoa Head/designes shall
meet with the employee to discuss the circumstances giving rise to the contemplated discipline.
The Employer, after presenting all known evidence and reasons for disciplinary action, will
afford the employee an opportunity to rebut any evidence or charges against him/her.

B. Representation: The employes is entitled to have a Union representative present at

the Predisciplinary meeting if the employee so requests. If the employee does not request Union
representation, a Union representative shall nevertheless be allowed to be wnnmnnm asa no:-mnuqn
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